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1. Eisteddfod .

The MANLEY MORRIys DAMNCERS together
with the LOFTUS SWORD DANCERS won
first prize in the Folk Dance
Competition at the  LLANGOLLEN
::‘;glﬂk‘l‘lm EISTEDDFOD on 10 July

Competing against twelve oOther
groups from all over the world, the
Manley and Loftus teams |were
awarded 93 marks =~ three =marks
shead of Seven Towers Irish dancers
who were last year's winners.

The competition rules state that
each entry wmust present two
contrasti dances, which {is why
the Manley and Loftus teams joined
forces to enter.

In the’ adjudication, Professor
Roger Pinon from Belgium stated,
“We were really seduced by the very
refined execution of their two
dances. The contrast was really
excellent, the music was excellent
and they danced with such
liveliness. We are really very very
glad to give them 93 marks”,

The MANLEY MORRIS DANCERS are based
in the Cheshire village of Manley,

Frodshanm, and dance the

near
north-west England clog morris. The
tean wae started in 1934 and last

year celebrated their Golden
Jubilee. The team was led by Arthur
Webb who has been a member of the
team for 51 years.

The LOFTUS SWORD DANCERS are from
Cleveland in North Yorkshire and
their dance is their traditional
long-sword dance.

This is the second time that the
Manley and Loftus dancers have won
at LlLongollen - in 1953 they were
the fiyrst English teams to win the
trophy. Two ©f tha Manley dancers
who won in 195] were in the team
again this year - Arthur Webb and
drummer Dennis Starkey.

Further details are available from
the secretary of the Manley Morris
dancers:

Derek Schofield

"2, Carisbrooke Close
Wistaston

CREWE

Cheshire CW2 8JD.
Tel: 0270 - 663041
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2. World Festival
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FIRST WORLD FOLKDANCE FESTIVAL
Bavaria 6th - 11th August, 1985

This huge event was the brain-child
of two agencies involved in the
worldwide ‘International Travel
Partners', specialist travel
agencies who organise medical
conferences and the 1like. The
British partner is called ISM
Travel and is based in Halifax.

The plan was for a
Folkdance Olympics,

100 countries and
competing in a single-heat
competition. The venues were of a
grand scale - in concert halls,
theatres or popular tourist spots.
Groups were taken out to tourist
towns and villages like
Oberammergau and treated to trips
such as a cable-chair ride up the
side of a mountain and even
entertained by the Prince of
Bavaria at his Kaltenburg Brewery.

sort of
150 teams from
70 of them

That short description gives a
general idea of the Festival but I
thought a few details might prove
interesting to anyone thinking of
participating in the next one. I
went as a dancer and occasional
musician with Kesteven Morris and
obviously my view of the Festival
was centered on their particular
itinerary.

It was essential to maintain a
professional attitude throughout
the numerous programme changes and
time-wasting before big events, it
was all very annoying but lack of
sleep, poor food, frayed nerves and
slippery floore couldn't be allowed
to interfere with the dancing and
presentation if we were to make any

.impression on the adjudicators at
all. . Costumes were washed if
necessary and ironed every day and
the teams made every effort for
every performance. Many of the
teams we saw on several occasions,
admittedly not that many, were
almost semi-professional and had
‘minders' to organise them. These

‘teams tended to appear only for

their disappear

rather than

displays and
straight afterwards

stay for aprés-dance drinks as
seemed only natural to us. One
group that we did manage to make
friends with were from Rumania and
we had several early mornings with
them in the local pub and at the
dormitory parties (once the minders
were asleep). Momentoes are
important in world events - they
procured Kesteven's entire stock of
squeaky toucan hats in return for
flutes, dolls and records. They
sang 'My Bonnie Lies Over the
Ocean', did the ‘'Birdie Dance',
taught us some stepping and a
hankie dance, in return we taught
them the Hokey-Cokey and a few
country dances. Their attitude to
the competition smacked of
professionalism, specifically
inviting musicians and singers of a
very high standard to cover all the
categories of the competition:-
dance, entertainment, music, song
and costume. Most of the winners
had the same attitude, some of the
costumes must have been worth a
fortune and what with

‘mini-orchestras and budding choral

societies, the

fairly tough.

opposition was

There were three prizes in each
category plus two special awards
(Children and Most Co-operative)
and three overall winners. Spanish
teams took eight of the prizes
including overall First by a group,
reputedly from a School of Dance,
from Mallorca. Other winners
included teams from India, Malta,
Portugal, Italy, Ghana, Norway,
Australia and our frienda fron
Rumania. Kesteven Morris men's tean
did extremely well to get a Second
place in the Dance category and ar
unofficial fifth overall. The
women's team were apparently rulec
out as untraditional although still
chosen with the five best teams for
the Gala performance.
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The lack of opportunity of the
groups  to mix was a shame
particularly in view of the fact

that morris-type and sword dancers’

were around. One team of 6 men did
three fascinating dances -
dances with sticks and superdb
timing, snd a spectacular Baturday
Night-type dance, accumulating to
form a pyramid for the last dancer
to headstand (in time to the muasic)
over the top.

; 'ﬂu Becond World Polkdance Festival:
is planned for 1987 and may be held:

in Miami but whether it will ever
take place is in some doubt for at

3. Sidmouth

:::l;llo DANCE COMPETITION - BIDMOUTH

The ritual dance competition at
fidmouth this year was the first

i'd been to and the third held at
the Festival. Plenty of people
braved the traditional summer

weather to watch (apparently it was
the worst at Sidmouth for 10 years)
or maybe it was more tempting than
going back down the hill after the
arena display.

There were 6 entrants, some of whoa
were apparently press ganged into
entering, and judgeas - Roy
Dommett (described in the Festival
:uun as "Folklorist, caller and

two'

"dance,

this Munich festival the thousands
of visitors expected for the two
ceremonies in the Olympic Park just
never materialised and, needless to
say, there was a massive financial
loss (in the order of 5 figures).
Despite its shortcomings I do hope
that the next Festival does take
Place and other Morris teams get a
chance to go and compete againstc
the rest of the world as we did.
For Kesteven at least the pressure
pushed them to excellence and the
expesrience will never be forgotten.

Bue Bwift
September 1985.

Aocris dancer®), Hugh Rippon (dance
director at the Pestival) and
Jeanette MacDonald (director of
Exeter Dance Centre, chairperson of
South West Arts Dance pansl and
former Royal Ballet dancer). They
had ring-side seats, where they got
a good view of the stage slowly
collapsing during the displays.

The first gide to dance was the

Ilfracombe Cloggies, a team of
girls who did a couple of MNorth
West dances and a Sam Bherry step
dance. I must admit, writing this 3
weaks later, that I don't remember
them very well = good but not
senorablel g

team was Btockport
even smaller girls
(rangi from tiny to almost
teenage) who were a bit too pretty
for py taste - plenty of velvet,
lace and ponytails. They also did a
North West dance and a clog step
generally very good for
age. They were presumably

The next
Hatters,

their

taught by one of the musicians, who

had to gemind thea to wave at the
Mo :

The Hatters were followed by Qlory
of the West, adults at last - a
women's Cotswold eide. They did »
Headington and two Ascot dances,
which suffered from too many
susicians and too fast music. The




dances were well presented, worth
watching and they were the first
team who looked as if they were
happy about dancing.

Then came Broughton Monchelsea (I
hope that's how it's spelt) who
could possibly be described as
haystack morris, due to the
enormsous amounts of grass on their
hats. They first did a border dance
with a mixed set, a rather odd
combination of men in great big
boots and women in dainty shoes.
Then followed the “Maiden's
Prayer®”, not surprisingly danced
only by the men. They obviously had
fun, but I didn't feel they were

dancing for us to enjoy watching.

Again, they had lots of musicians
who blocked the view of a large
section of the audience. They did
lots of running around and shouting
and jumping on the audience
(including Roy) but not a lot of
dancing. Still, I do remember them
well.

Next were Plymouth Maids, a women's'

Garland side who have had their
dances written for them. They did 3
dances, again a nice side but not
particularly exciting or
impressive.

Finally came South
completely different experience.
One of the most energetic sides
I1've ever seen, who obviously take
the Morris very seriously. A male
Cotswold side, they did 3 dances -
Glorishears (which gave a good
example of the height they can
achieve all they do when being
leap-frogged over is to bow their
heads), Young Collins and Upton-on-

Downs, &

Severn stick dance. Definitely the:

best music, played by Roger Watson
with a superb sounding melodian,
and the slowest, most hard working
side. The Upton-on-Severn dance was
performed to a lone drum, with
great effect, marred only by the
fact that it went on too long.

Roy Dommett announced the results
and commented on all the sides, on
behalf of the judges. He started by
saying that the performances were
not as good as last year. Overall
the music had not helped the

dancers, with too many big bands
Everyone was working too hard, witl
not enough smiles and the dancin
was too stiff. Obviously it's no!
the easiest climate to relax in am
that affected the displays.

Now for the judges' comments on thi
individual sides. Roy said that th
Ilfracombe cloggies could haw
built up the excitement durin
their display and should have use
the space better. The tempo was |
bit unsteady and two of the dancer
a bit wooden. He offered the advic
that the sound of the clogs shoul:
be part of the dance - they hadn':
had much impact.

Moving onto the Stockport Hatters
they were the side with the lovel
costumes and had been dubbed th
"oo-ah" team by the judges! The
had been nervous and the music wa
uninspiring, with the band bein
noisy and not too musical. Hi
advice was for them to look up am
look happier.

The judges enjoyed watching Glor
of the West and the dancer
obviously enjoyed it as well. The
‘could have been a bit lighter ¢
the ground, and the stepping lacke
height, but the capers were good
The band was huge and the judge
weren't sure who were in charge
the dancers or the musicians
Overall, they were too fast. Thi
time the advice was to slow dow
and to get more height in th
stepping, then it should be eve
more enjoyable.

Then Broughton - to quote Roy "w
tried hard to think of somethin
nice to say about them". de ha
liked them, up to the point whe
the fool trod on him. If anyone ha
dared to behave like that in th
past, they'd have lost their jobs
He described them as “silage
morris, said they were exhilaratin

. and he was glad that they existed.

_With Plymouth Maids, the judge
found it difficult to comment a
they only did their own dances. Th
dancing was not quite in time wit
the music, but they gave a nic
competent performance.



And last, but definitely not least,
S8outh Downs. They had tried harder
than anyone else Roy had seen and
were very serious, very strained.
He was glad to have seen them but
was not quite sure he wanted to

watch them again. They were,
however, “quite wonderful®, with
good music.

By now, I'd decided that South
Downs had won, although I would
have liked it to have been Glory of
the West.

The judges had awarded msarks under
3 headings: Tradition, Music and

Dancing, giving a possible maximum
results were:

of 30 points. The
given in true beauty contest style,
with 4 teams just third (with 15
points), Glory of the West second
and South Downs first (no mention
was made of their scores). This
earned South Downs £100 and the
*Location Sound® trophy.

Roy went on to say that the judges
weren't biased in favour of high

flying Cotawold sides (Old Bpot won,

last year). He asked everyone to
come again and eslightly softened
the blow of them not being as good
as last year by saying that the
general standard was good.

I can understand that some people
don't see any good in competitive
Morcis but I certainly found it
worth watching, and it made me
think more about presentation and
effect on the audience. ! can't
comment from the participants’
point of view, but I'd want to see
next yeasr's competition.

And now for a few words about
Sidmouth (my first) in gensral. The
high spots for e were the
workshopss Roy's superb 9 hours of
advanced Cotswold (worth getting up
early for and I hope he changes his

' Then,

mind about not intending to do it
again) and the African dance
workshop.

Of the Morris that I watched on the
Esplanade, two displays stand out'
in my memory, showing what to my
mind are the two extremes of
Cotswold. I stopped to watch the
motley mizxed Morris one evening,
not an experience I want to repeat.
Two sets 0of dancers (including a
North West dancer in clogs) doing
various Cotswold dancea, much too
fast (well, who the hell should the
musicians watch?) and not very
together. HNot, for me, enjoyable.
But the dancers looked happy and so
did some of the audience, so maybe
I shouldn't complain. To me,
however, one of the joys of morris
is to dance in a set with everyone
working together. If you don't
enjoy that, you might just as well
stick to Jigs. :

a couple of days later, I
watched the other eztreme - the
‘high-atepping "elite” of Cotswold =~
Windsor, White Boar, Downes-on-Tour
and friends. An experience well
worth repeating. Teams of people
dancing as a eset and putting
everything idnto it (including
plenty of competitive spirit?).

Is this the next divide (after
wosen ve. ®en): the happy-go-lucky
amateurs versus the dedicated
“professionals®? Or has that always
been happening, with like sides
sticking together. Is it a bad
thing, or is there plenty of rooa
in the morris world for everyone?

If anyone's got any answers (or

more questions) write to Morrie
Matters!

Sally Wearing
August 1985. ¢
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styles

The newcomer to the morris is
hardly likely to question their
club's set up or way of doing
business and will seldom think
about other ways until they are in
at the start of a new side. There a
number of possibilities around
which new teams might find worth
thinking about.

The Traditional

In the 50's and 60's the
traditional sides were still
markedly different from the rest.
There was usually a family
involvement and the oldest members,
and even the female side had a say
in achieving the consensus over
arrangements for the major events.
At the same time there was a
recognised leader who combined the
jobs of president, secretary and,
teacher and who was probably free

to invite dancers to join “his"
team. The leader : was not
necessarily considered the final
authority on the dances, there

being long serving and ex-dancers
around. Usually great tolerance
was shown over most things
yet great divisions could occur
and quite often two groups would
appear reflecting irreconcilable
attitudes. The cohesive point was
their "day"” of community
involvement, quite different from a

of clubs

Roy Dommett .

“day of dance" during which a large
group can insulate themselves fros

the world. It could be seen as &
different emphasis to the
priorities on the team's
motivation.

-

The Cambridge MM

The Cambridge Morris Men recognise
very early on the separate tasks O:
foreman, squire and bagman and tool
the traditional terms for a team’':
number one, fool and baggageman an
applied them to the teacher, leade
and treasurer/secretary. Thei
leadership in the morris worl:
between the wars, in the Morri
Ring, the influence of their annua
feast and the many derivative team:
formed by ex-CMM ensured th
general adoption of these terms i
the revival and eventually in th

tradition. It also brought with i
the concepts of election an
regular replacement. 1% > 8
essentially a club format an
although common because of it
strengths it also has limitation

outside of middle class leisur

groups.

The Usual Forms

1. Single Point of Leadership.
This was very common in the earl
days when only one member had th
knowledge and the drive to for

8 :



and hold a team together. The
Ring's requirement for admission
emphasises that this is not a basis
for a long term viable club because
of the inherent weakness arising
from the dependénce. But then the
Ring is intended only for long
lasting democratic clubs and it

is believed that 3jobs should be’

shared and responsibility moved
around, This is not to say that
other forms are not appropriate in
particular circumstances.

2. S8haring the Leadership.
Thie form bringe a number of
concepts .,

a. Training for Tasks

The club has no reason to let
someone ignorant practise on their
club, but people do not learn the
skills for nothing, so they must
expect tC be designated the next
incumbent and serve an assistant-
ship or appreaticeship.

b. Constitution

By forming a club whose workings
are regulated it is possible to
preserve the objective of the
morris being a hobby and the
principle of it involving a small
group of friends.

~c. Identification of the Tasks

The jobs that need to be done to
support a team that performs in
public can be identified and split

asongst the members. These include
monitoring the address list,
collating the agreed dance
notations, organising the
beginners' practices, being the
characters during performances,

acting as conductor of the shows,
producing the drinks or coffes
during practices, supervising
costume manufacture and upkeep,
handling the correspondance for
events, providing the implements,
supplying handkerchiefs of the
correct size, editing the
newsletter, printing it or
distributing it, doing the posters
and sticking theam up, public
relations, being photographer,
keeping the scrapbook, at least,

d. Elections

Jobs need people with experience.
It is difficult to find enough in
the early days of the club so some

have to learn on the job. A
procedure is needed to cycle the
jobs. All the time it is necessary
to be looking for the replacements
and considering how they are to
gain .- some  experience without
sucking things up for the club, yet
still keeping in mind that it is a
leisure activity. Sympathy exists
for all officials when others have
tried the jobs. Apathy exists when
no :n- has a chance to share in the .
tasks. ]

3, Other Structures for Clubs

a, Mo Leader - or King for the Day
At the club's AGM it is possible to
agree the dates for going out in
the summer and to share out the
organisation of each occasion
amongst the members, especially if
there ia a recognised pattern for a
weekend's morris. Thus each person
,does ' all the iobe once. It works
ibest when the club‘'s outings are
‘limited in number but long in time,
‘perhaps including Priday evening as
'well as all day Saturday. Fetes
would then fall naturally into the
pattern, providing both somewhere
to go and a free tea, as well as
having time to be able to wander
around and enjoy it and so spending
about as much as has been asked for
as a fee. It does need within the
club several people who can conduct
a day, but it is easy to train
people as it can be done in pairs.

It produces an slement of
competition to see who can produce
the best of w®most {interesting
weekend.

b. Background Pigure

Sometimes the expertise is with the
musician, or perhaps a woman
teaching or organising, this was
much more common 30 years ago.
Maybs the dance teacher does not go
out with the eide, for example a
san helping an all women's teanm.
The jobs have still to be done but
it can be all emotionally easier as
the background figure is there as a
referee.

It is worth noting that there is a
role in any organisation for a
reference on standarde, who 1is
prepared to be critical when
necessary, and be an “elder"
without interfering with the others
gaining their exzperience. Sometimes
such people are called ex-foremsen|




A job always needed, especially
with younger dancers, but seldom
recognised is that of “mother”,

someone who 1s otherwise not very
active but can be talked to about
all the non morris problems.

House Styles 2

The manner of doing is the style of
a club. Decisions have to be made
about such matters early in a
club's existance and probably
rethought every few years.

1. How Much Practice?

How much practice and to what
purpose follows from the club's
objectives. These may be in terms
of social activity, type of dancing
or type of event to be adopted. Is
the club night to be a social event
as well as a practice night for the
participants? Does it include
drinking as part of the socialising
or should there be a separate
social get together? How much time
should be given to business and to
dancing? Does the team need to meet
before Christmas, should part of
the practice season be completely

devoted to the beginners? Is ¢t
team always learning new dances |
is everyone trying to raise the
personal standard of dancing? C
the club survive each year with
long period of inactivity? How c
the club survive when the membe
have no leisure time for anythi
but morris?

2. One or More Traditions
After a few years with o
tradition most dancers do not ne

" regular winter practices but only

refresher in the spring befo
dancing out and this can be bou
up with teaching the winter
beginners to dance in a set, th
having spent the earlier wint
learning the steps and jigs. Havi
just one tradition must lead
concentration on the other aspec
of the morris as a performance
street theatre.

With more than one tradition t
team becomes a dance troupe wi:
the dancing aspect uppermos
having to be concerned wi
contrasts between traditio

, PR RS D
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reflecting just those points that
led to the particular choice of
traditions in the first place.
is usually found desirable to have
a number of dances from each
tradition to be worth working up
the distinctive characteristics
without boredoma from constant
repetition. The tradition and
revival experience is that 12 to 14
dances in full practice is enough
for any Cotswold side plus any jigs
or stunts. The simple rule sesms to

be to have enough material for
three rformances or shows without
repeating.

A balanced repertoire seems to be
either,

a. one tradition enhanced with
adaptations from other traditions
piue inventions, .

b. two or three traditions that arce
complementary.

‘There is another option growing up '

of doing dances in their true
season, a Cotswold tradition in the
summer and a selection of Border
dances in the winter.

’o 1“’. v s
The team's involvesents deteraine
its image. These can range from,

8. local involvements looking
towards their near communities and
becoming part of the available
entertainment scene and the public
lite around. The team will be
readily —recognised locally and

often requested to be part of what

is going on in the communities.

b. a dance troupe that {s inward
looking probably thinking that
aloofness and mystery are part of
the ritual they are preserving, who
have a wide territory, often with a
name of no particular 1local
association and going for money,
festivals or personal jinks.
Usually no one outside of the teams
has heard of thea in their area and

when they do no one thinks of .

inviting them to anything outside
of the folk world.

ic!

the

‘new audiences.

1"

4. The Season

Some clubs have a regular practice
night all the winter and then in
summer dance out on the same night,
having given up practice for the
summer, and at weekends as well,
sometimes from April tillOctober.
This is the overdancing that should
be objected to, not the too many
teams appearing at the same spot
weak after week. Dealing with the
first cures the second. Too many
outings forces reliance on a hard
core of dancers if the club is to
survive. In the USA and Australia
they are forced by the climate to a
shorter season or perhaps two short
seasons, and they find it retains
the magic and gives them something

. to look forward to in each practice

season. A long eseason is the
antithesis of the tradition as it
was. The public presentation of
tired or lack lustre morris can
indicate a lack of caring both for
the audiences and the impression of
morris against which the rest of us
have to perform.

5. Relations with Other Bides

Local eides actually have little
contact with other morris sides in
their area and even less with other
types of dancing or entertainment.
Morris weides are not really
gregarious and when they meet they
are naturally comspetitive whether
it is at an Ale, a day of dance or
8 pub stop.

Summar

Thank goodness there will be as
many forms of clubs and styles of
behaviour as there are clubs. It is
variety that makes it . so
interesting to the 0ld hands or the
Problems ars solved
by caring about the participants
and the audience as individuals not
abstractions. And as a Polynesian
said on TV (the morris) is a living
form which does not preserve the
past but borrows from it.

¢ 1985 R.L. Dommett




for one reason or
been thinkinga lot
about how we percéive the morris -
and at some point I noticed that it
had been some time since I actually
enjoyed watching a dance. Enjoyment
had been replaced by a kind of ana-

During the year,
another, I've

lytical study,a bit like the frame
of mind you might be in on a practice
night - checking how straight the
lines are, comparing the interpret-
ation of the tradition with that of
other teams, etc. Since then, I've
been reminding myself that the
typical 20th century audience is not
an 'expert' audience. Think of the
difference between the  Saturday
afternoon shopping crowd and the
audience at an international chess
match, to get my point.

You all know about the person who
says, "I sawyoudo the stick dance
earlier, will you do the hankie
dance now?" - anold chestnut it may
be, but we have to grasp the point
that our audiences have a very
different view of the morris from
that of the performers.

This year, instead of looking at
morris with the critical eye of the
insider, I'v tried to notice what
elements of the show have most
impact on someone not especially
familiar with it. I've come up with
five main aspects of the performance
which have this quality of making
an impression irrespective of any
special knowledge on the part of the
onlooker.

Jilk..

These are

order) :-

1. The costumes and the fact tha
there isa look of eonething ou
of the ordinary.

2. The postures, and general attit
udes of the team.

3. The music.

4. The rhythmic pulse in the music
and the movement.

5. The energy level.

(not in any particular

For an example, think about postur
for a moment. If a dancer has good
erect carriage, keeps the head up
and says with their 'body language
(as Desmond Morris would have it
"T am proud of my team and of wha
I'm doing", then members of th
audience will react to this instant
ly - they don't actually need t
think about it.

You can see from the list above tha
the musician has a very big part t
play in the creation of an atmos
phere. In fact I would go so far a
to say that in terms of the emotiona
impact of the morris, the musicia
probably has more power than an
other individual in the team. You'r
not just playing the melodeon o
fiddle or whatever - you're playin
directly on the feelings of the crow
around you!

That's what I want to be the centra
theme of the Music workshop nex
February - trying to deal with prob
lems like:- how do you play in a wa
that makes people feel good hearin
you? How do you create the clea
pulse that will knit the danc
together?

lmmlﬂ— um am
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..... 1986
.‘ MORRIS MATTERS
Music Workshop

to be held at WINDSOR ARTS CENTRE
St. Leonard’s Rd. Windsor.

[

on Sunday February 2nd 10am to 5pm

Cost £5 per head, including
lunch, tea/coffee, etc.

If you are interested, write to
Alan Whear, 24 Alexandra Rd,
¥indsor SL4 1HN, giving names
of those coming and whether

you need maps.
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